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Gender profile of the constraints and opportunities 
of the vulnerability context on the equitable development 
of community organizations

To determine the
relative impact of
the vulnerability
factors of the 
community on men
and women’s 
organizations, the
way they relate
among themselves,
their linkages with
PIPs  at local,
meso and national
levels, the causes,
consequences,
solutions and 
limitations.

Objective : 

Duration : 

2 hours

Materials: : 

Kraft paper and
felt pens

Presentation of data :

Illustration: Gender profile of the constraints and opportunities of the 

vulnerability context on the equitable development of  the community 

organizations to be strengthened in Angolares (Sao Tome and Principe) (see

overleaf)
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